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“All 
he needs 


isa 
good 


swift kick 
in the 


pants. 


When inappropriate behavior 
worsens or persists it can be a 
warning sign of a mental illness. 

Learn to recognize these impor- 
tant warning signs. It can be the 
first step to healing the sickness. 


© Marked personality change over 
time. 


¢ Confused thinking; strange or 
grandiose ideas. 


* Prolonged severe depression; 
apathy; or extreme highs and lows. 


¢ Excessive anxieties, fears or suspi- 
ciousness; biaming others. 


For an informative booklet,write: 


The American Mental! Health Fund, 


P.O. Box 17700, Washington, D.C. 


20041. Call toll free: 1-800-433-5959. 


In Illinois, call: 1-800-826-2336. 


Learn to see the sickness. 


Learning is the key to healing. 


THE AMERICAN MENTAL HEALTH FUND 
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